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DateDate
Tuesday

April 11, 2017
 

Location Location 
Horizons Conference Center

6200 State St
Saginaw, MI 48603

Top icTop ic
Regionalism and Its Impact on
Talent Retention and Attraction 

  
SpeakerSpeaker

 Matt Felan, Great Lakes Bay
Regional Alliance

 
TimeTime

Registration/Networking 11:30
  

LunchLunch
11:30-12:15

  
ProgramProgram
12:15-1:15

CostCost
Members $22.00 & Guests

$30.00
 

 Please vis it Please vis it vshrm.orgvshrm.org and and
log in to RSVPlog in to RSVP

      

 P res ident U pdate P res ident U pdate
J ennifer  Westphal,  SP H R,  SH RM-J ennifer  Westphal,  SP H R,  SH RM-

SCPSCP

 
P le a s e  join us  for  our  Ma y  9 th Se m ina rPle a s e  join us  for  our  Ma y  9 th Se m ina r

p re s e nte d b y  Je f f  Kor te s  a nd Ra ndyp re s e nte d b y  Je f f  Kor te s  a nd Ra ndy
Wil ins ki  f rom  Huma n As s e t  Ma na ge me ntWil ins ki  f rom  Huma n As s e t  Ma na ge me nt

LLC. LLC. 

Are you looking for new strategies to turn your millennial
employees into "rock star" performers?
  
Jeff and Randy have been doing just that for the past decade. Jeff
brings 28 years of experience as a human resources professional,
coach, and father of three millennials.  Now, as a "headhunter" he
finds himself successfully recruiting millennials for his clients. 
Randy, a millennial himself, has held leadership roles where he
has inspired other millennials.
  
Through humorous anecdotes, live action role play, real-life stories
and interactive participation, they've created a program which
enables participants to learn what will unlock your millennials
potential at work.
  

L e a rning  O b je c ti ve sL e a rning  O b je c ti ve s
" Ma king Mi l le nnia ls  Gre a t ...5 Pi l la rs  for" Ma king Mi l le nnia ls  Gre a t ...5 Pi l la rs  for

Bui lding the  Ne x t  Ge ne ra t ion"Bui lding the  Ne x t  Ge ne ra t ion"

Understand how to unlock the true potential of the millennial
generation.
Enable participants to develop a systematic plan to
optimize the performance of millennials in their organization.
Prepare participants to go back to their organizations and
advocate to leadership that the millennials have the
potential to be the next great generation.

http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbAzYBOZrYHQ7rAF9PL5bAJx_ozmg_iCNPN7MiKJQMDqPUAMnTz7gcyiGLcNO03eDUoAqHN8gJG6s7P7C_6NrSpWpeVfctuw_f0tzcx19FMDaja9QnBeko84rRoEr3b7p8Jq3TPBR8veE-MhEheiMu6_BIgNJ11GEvipnEQGEwkTVXCzGSLo5nyzYaof16Li1wGXHcXFUxi9JIY9sVbawvQaJazneew3yOeLQ47YTnC7veRmEey2HehgsfXviOxzDZTg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA-v5o_zPZQ0CtgXpBqESjPgy17WYye2ANPmKEgNx74n2j__SxEhQcxxXHFqA7uLdxY8snugNFQdNVSDE9bHlZDl1shrKAmpNCgslaYdrAILpXUWbWlQ6Ez9wQWHAGpN6Q4vqgjulgXAuy5H7MloPFNZkzVpm1PEBEJRPdSn94nimivJPkWVlPqM=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA-v5o_zPZQ0CZOvxqp-VEzrAOukCw0gGCMUYkjtFM9ZJUaMGU5PAMSiTUyPBl1FPQYr200UOmTXgNuDFadeBL0PbP8sBd8eCX4TY24-FyFrn1g11znsOfM_C_pBgOy66dhF5aICtfNO5dGS420MH1YM=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA-v5o_zPZQ0CmyozIv23RyjXW-Y9txe5sjF4REGgwPoJyJ7PdTJ60pwJCxbAvPQqhQdIPOpTR3x-W187nE7WfcZMMvGYY2Bt9btxfhjjzxLeVZPG1OBeE5ZsQekcKR5Li3-Js5tWZbkGCpQHSDvI8-jypk-tqXPb3_e0xzZlM27T&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA-v5o_zPZQ0CrFi_eIIwP15ga-w3NiMq2PtG_YYPH0kx5rxPmavxWrRZVMJkunuKS3suQJDQMpiN86Pz-UeFSyvoUGdAAhlnruqv67RFU5JiQ8Sxry96A9Yy24GhlA8N-o8Vj7VrGtFfB7nnSSEv7ks=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA1aK1hstdcBOqK00ong69xIExfgotFhaMdK3DPc-mgaptDp8p8NCnxzEX25ggEhp9zdaMsUlfXGkpB_I42gUk5juoCz7SeW7izPZjFZN0jF5eeLwiu0qQEYGT0ouMCMb3dyF_xgzUaQsilnUYmSNhayp0ynt62ixZ2f0IXySNjKs&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA0uJHY1E6uylkIy7fkvp_PUNqTkyjM4jXCg0kXEtS6xFe-i3JJSzDOlKaV3miLlQ-AI5gzJteccWGQI9hPu2a3RruaGEA_4T_appAPbINpro6dBJuBTyYCY=&c=&ch=


 

     

Motivate participants to stop complaining about the
millennials and do something about it.

This Seminar has been approved for 4 SHRM Professional
Developmental Credits and 3.5 HRCI General Learning Credits.
The seminar will begin at 11am at Horizons Conference Center in
Saginaw concluding at 4pm.
 
Jennifer.westphal@gm.com

CONGRATULATIONSCONGRATULATIONS
  Va l le y  Soc ie ty  for  Huma n Re s ourc eVa l le y  Soc ie ty  for  Huma n Re s ourc e

Ma na ge me nt !Ma na ge me nt !

O ur support of the SHRM Foundation in 2016 hasO ur support of the SHRM Foundation in 2016 has
qualified our chap ter to be a 2016 SHRM Foundationqualified our chap ter to be a 2016 SHRM Foundation
Chap ter Champ ion!Chap ter Champ ion!

We received this  honor because we comp leted all  threeWe received this  honor because we comp leted all  three
SHRM Foundation activities  outl ined in the SHAPESHRM Foundation activities  outl ined in the SHAPE
workbook: donation to the SHRM Foundation,  leadershipworkbook: donation to the SHRM Foundation,  leadership
campaign,  and hosted a fundrais ing event to benefit thecampaign,  and hosted a fundrais ing event to benefit the
SHRM Foundation.SHRM Foundation.
  
Thanks to VSHRM members ,  the SHRM foundation wil lThanks to VSHRM members ,  the SHRM foundation wil l
deliver deliver 300+ scholarships  in 2017300+ scholarships  in 2017 ,  continue to ,  continue to supportsupport
the aging workforcethe aging workforce and launch our new inclus ion and launch our new inclus ion
initiative to initiative to engage and integrate mil i tary veteransengage and integrate mil i tary veterans  into into
the workp lace. the workp lace.   

 Thank you for your continued support! Thank you for your continued support!

VSHRM Leadership Positions!
As a volunteer leader,  you have a chance to earn re-certi fication credits  along withAs a volunteer leader,  you have a chance to earn re-certi fication credits  along with
networking with a great group  of peop le! The open pos itions are:networking with a great group  of peop le! The open pos itions are:
 

Pre s ide nt-Ele c t /Ce r t i f ic a t ion Cha irPre s ide nt-Ele c t /Ce r t i f ic a t ion Cha ir
The President-Elect's role is to assist the President in overseeing all the activities of the chapter. Some
of the President-Elect's responsibilities include participating in short-term and long-term strategic
planning, representing the chapter in the Human Resource community and coordinating certification
efforts to increase the number of chapter members who are certified. Also, to work with the chapter
program chair to secure HRCI and SHRM credits for chapter programs.  This is a 3 year term, the first
year serving as President-Elect, the second year as President and the third year as Past-President.
 

RSVP Cha irp e rs onRSVP Cha irp e rs on
RSVP responsibilities include pulling information from the website for members/guests who RSVP for
monthly meetings. Updates website with meeting attendance; runs reports from website; responds to

mailto:Jennifer.westphal@gm.com
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA2hdsK3HXNVbiEt2Ia1s8cpcygcDyZ2PL2bvBp_xDfdUy5Esl--KuvrlCHyWYB3y_W7nB-Nz21Y6Gn07NuZ-KQpPP3oSoYkE9iNN52rvgcHBYRnhDs8dF42nqrALbI2W_XGScU0duT2IA3Qeb2MsedNeRrB5ZImKOxf40bSGHbLPs6yHNWfYric7mbi_QKbZas8NccD3SXTT&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA2hdsK3HXNVbJlh3kfQ5CjA05QjguRxqIw8B4-uXa23yiWpBeGrygRmjOPSnlx1Eu-Zj5r2sHAsIf-2YJwL5Pa6AB4xSfqNtNvEEFbALpfxpV_cYeWBcSCcRR6ifP1MDnpsrJY3o0aCRYIoTAj71yLUVWamk3Ve8N-AzEQRL16ADdtovDP0YPwX2tvqQfgCltzouh45TgdfgBv4bQnicpO7k1xt3v_LLiA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA2hdsK3HXNVb5odZGrDcbB5KMkWmftu-_5evhiIhFWeafy-h1JGpsvUrOu1s7vMHmdkpm52OIdh14CIVumLB4L8jhpGWNiVPplumk2Pf5Q-Ablt2EQXxP7IcqOKy8grsGbeQR1yC1QX7J031ESBwnI58vs0pK57tOd4K1Jfznm-QWzrknvdk3EGDIV1CE9ewFzGYT2HQ6LMxkfpYxrONSGTz0-L1V4eJrE-6YKzAaEyKhIrcVegGrC-2AKOkBfNQ0Q==&c=&ch=


meeting inquiries. Works closely with treasurer to monitor payments for monthly meetings. Maintains
continuous communication with Program Chair regarding registration to ensure appropriate count is
provided to venue. Attend monthly membership and board of directors meetings. Please note, you
would work with the present Chair for one year, to train and learn the position.
 

Me mb e rs hip  Cha irp e rs onMe mb e rs hip  Cha irp e rs on
Maintain chapter membership listing, answer questions about membership, facilitate membership
approval process for new members, attend monthly luncheons and board meetings, represent the
chapter in the community, send out new member welcome packets, provide monthly newsletter items
introducing new members and make announcements at monthly meetings. 
  

The  Me mb e r  Conne c t ions  Commit te eThe  Me mb e r  Conne c t ions  Commit te e
Member Connections Committee goals include encouraging networking among members and making
new members and guest feel welcome at meetings. Assisting with membership renewal and follow up. 
Reaching out to SHRM members who are not VSHRM members.  Supporting the VSHRM Board with
special projects, for example the silent auction or charity drives.  One MCC member is welcomed to
attend the monthly board meeting and then they provide a report back to the committee.  Some of the
roles are Greeter, Gift Card Drawing, Microphone/Badge Collection and Ad Hoc Activities.
  
Now is  the time to take that leap  and become involved!Now is  the time to take that leap  and become involved!
 
To view a complete description, please go to the VSHRM website, Board of DirectorsBoard of Directors .
 
If you are interested, please do not hesitate to contact myself or any other VSHRM Board Member. The
elections for these positions will be at the June meeting.
 
Jennifer.westphal@gm.com

 

http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA2YzoHXQE26TrypEYrjeX15FsaoC1brNVaVJTZ9GvzbhGyEGxmugtgR3pe0m7H40MxRLQBG7PtTGD_rTE9oztORrNKyJGCsEKpiguPuovjnXG-TnD0jMXf5X3ZNRgbHU7ARWr_eVsO3e4a498oKrOzqePKgkmhfAU5fQBMEu2wOH9XZqNvq9CYKBTE7rI-QVVoHHCjdb6T4epu2vhHfHntk=&c=&ch=
mailto:Jennifer.westphal@gm.com


 

MichiganHR
Michigan HR Day provides HR professionals in Michigan an opportunity to exchange
information, ideas, and experiences. Positioned at a critical time for Michigan
organizations, the event addresses the relevance of the HR function as an important
part of Michigan's economic gardening and revitalization. Michigan HR Day welcomes
HR professionals from diverse Michigan organizations a true reflection of the State's
business environment and culture.

When:      Wednesday, April 19 at 8:00 AM - 5:00 PM
Where:     Lansing Center

  333 E Michigan Ave, Lansing, Michigan 48933
 
Facebook event: https://www.facebook.com/events/
Web: http://michiganhr.org/
Find Tickets

Workforce Read inessWorkforce Read iness
Kathy Harris and  Louann LercheKathy Harris and  Louann Lerche

 
Kathy and Louann attended the SHRM Volunteer Leaders' Summit and met with other
chapter leaders about workforce readiness.  In order for us to make a bigger impact in
our communities we would like to ask for volunteers to form a Work Force Readiness
Committee.  
 
Please let us know if you are interested, we would like to get a team together before we
end this program year, so we can begin making a difference in the fall.  If you have
questions, please don't hesitate to contact either one of us.. 
 
Thank you for the support as we continue to reach out into our communities. 

Communications and  Web ChairCommunications and  Web Chair
Mike Ma jo r, M ike Ma jo r, SPHR, SHRM-SCP SPHR, SHRM-SCP 

  MMHRA / VSHRM Employment Law Update

MMHRA and VSHRM are teaming up to offer an Employment Law Update on Monda y ,Monda y ,
Ma y  1s t  f rom  7 :30 -9 :30 a mMa y  1s t  f rom  7 :30 -9 :30 a m  at the Comfort Inn Conference Center in Mt. Pleasant.
Please click on the link above for details.

  

http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA216s9xSoNIcx045Qh4mtNVox8ScHbwBHljzYNJJ9xuoXE-RhH-l-_RJRckAKIKXKjHObfjQd1ODBQVhmlApHDgYXjTSveEjVzJ-TshOPToJK9Qp41MaIowRZhtiAxHmhUTimZAhtGkphCcXbHBZITGw9kR9O8CxgA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA-v5o_zPZQ0CdYNc9VlG4-3VZjNshu-w1lnKkkEa0TVFVCxtb9qvufzbD48akQ_sQjccnSVjGWgtG59NvSvL8GBK1iJvc_2TJ4JLcObW9vTdiEPHwcDP7rw=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA216s9xSoNIcIOTzS458RhAXuzcx3GfYSsbg8opoFgERTa6JDdiknU1j1f9vyWohoajgnDcY-NUXY5_eylFcw3DNLmpIljZWFXjOpAVajOHWQyHv8Lt0yP2XMFmycpBvJN_dakLJ6VoIVcb0AmceypzjW5glnMw3v6qUDs5uU8GLMFbe7z0ysSpikwD6kvbNm1qtXi3EzLeVP74e6Ocg4K5JxarrXgcWJYfxAb40Rx_TCDwv_WLgTqxb6759sj0QeQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA2hdsK3HXNVbqsWcsTc1WrXwl0JznWPOyr4aOovNzLUetk2qWdmio8qMnKGP0yF6M64QGbpfmdLBlCcoPORnaZCu0EAuYO9KCpWri4jTcgwOg3y2HlnfzLCXpET7TRCP6OQafX4GzmXs7Ll-gxbqJZwiVpd67_eXk6iOKsp2YTfpaH0aDN7V---hXXkdqT1zmQW-Ar2A5-gm&c=&ch=


Nicole M. Paterson
 

Register today at: Ev e nt  Re gis t ra t ionEv e nt  Re gis t ra t ion

RSVP Cha irRSVP Cha ir
Suzanne SchreinerSuzanne Schreiner

STEADY EDDIE PROGRAM REMINDERSTEADY EDDIE PROGRAM REMINDER
 
You have two opportunities left to increase your chances to win the Steady Eddie Award
for 2017. The program recognizes those members who "steadily attend" chapter
meetings throughout the year. At the June meeting, we recognize those members who
attend all meetings from September through May. We then draw a name from the hat,
and the winner receives a one year SHRM membership!       

Jennie Wideman, SHRM-CPJennie Wideman, SHRM-CP
College Relations ChairCollege Relations Chair

Student members looking to find an internship or start getting that HR experiences
should be making contact with their Career Services Center at their Institution for
assistance.   However you should not let this be your only way of getting that position or
experience.  You should also be networking while you attend the monthly VSHRM
meetings. I encourage you to step out of that comfort zone and start to network within
your community and what better way to start than at your monthly VSHRM meeting.  
 
Check out this article on how to get started.  Top Networking Tips!

Treasurer Co-ChairsTreasurer Co-Chairs
Bill Livingston / Bill Livingston / Patty Alfano, PHRPatty Alfano, PHR

 

http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA-v5o_zPZQ0CF4KINMnXeovhrjskXYQYxQ_Y7UhlPEjDL3TSSezF8Edbub9sKpMwUFJDd6-ZoX5iixrVEs_BhDUJROnk_eQ3wQ-QqQcmWAwRDRSncUlRWD_sfXjgE4t_qlyLhLzL_oEbzqtsi_BZcmejvJJFx4Kihg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbA2hdsK3HXNVbaA6tCtrx2ii7UCgamRGEQntCpI2cCpyn-bh6UnqKLwylumrqpgMMNs1iNILC3BKu3H4A5V1IDNbtoJyXQ8X2_jfPkftDyEdzD9wAl4lTaaO5xdwfpopRn2GDFAREGuGe_ocQ0mdqyHRSBSf-xYcVLA==&c=&ch=


  

#CommunicationChairUpdate  

 Mike Major, SPHR, SHRM-SCP 

 
VSHRM FACEBOOK

-Join our group on LinkedIn

  
VSHRM LinkedIn

  

 

http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbAxA4_qN43Iq4z0upUExlfs6rpynPBNzLHJNUIBe31bJtKsn1IQZTYtY7NLmLQG_UK1FxnhWlhE7LZYjuxqL3UexN21SuZKjRjswvcczLtgMHLyj4ALs7YVAZjzYipi2UqJHUZFvvhXCJkWme37i4n4U=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Yf56B7xpfMtmdEhWRD8resQ0aD4PiIzdkwdSd-nIPUOd05n8W9rbAxA4_qN43Iq4hjkSLDu7a51xf6YN-Jq9X9RNTtKuoWFR-_JofobLEYAO6RhLPk1WPz0v11U7AzH8Y6XT4izsSIvRdPpxRkHUXayJlSAv97kIh1lAepSbZwt_zfUUlqrI4LpZjCe8ZQv-FhbDz5hf-DuVsG9NJ_cEUGqW05e7piG11oCgX_FTnDSN5P0iMxcg3Q==&c=&ch=


  
  

   
  


