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February Meeting
Info

Date
Tuesday
February 14, 2017

Location
Horizons Conference Center
6200 State St. Saginaw
Saginaw, Ml 48603

Topic
2016 Legislative Update

Speaker
Liz Peters

Time
Registration/Networking 11:30

Lunch
11:30-12:15

Program
12:151:15

Cost
Members $22.00 & Guests
$30.00

Please visit vshrm.org and

log in to RSVP

President Update
Jennifer Westphal, SPHR, SHRM-
SCP

[ would like to take a moment to encourage our members to
become involved in a leadership position with VSHRM.
Volunteering has several advantages. It provides great networking
opportunities, personal growth and a chance to eamn re-certification
credits. Now is the time to take that leap and become involved!

The VSHRM Board of Directors would like to announce the
following open Board positions for the 2017 - 2018, program year.
In the paragraphs listed below each open position, | highlighted
some of the main responsibilities. To view a complete
description, please go to the VHSRM website, Open Board
Positions.

President-Elect/Certification Chair

The PresidentElect's role is to assist the President in overseeing
all the activities of the chapter. Some of the President-Elect's
responsibilities include participating in shortterm and longterm
strategic planning, representing the chapter in the Human
Resource community and coordinating certification efforts to
increase the number of chapter members who are certified. Also,
to work with the chapter program chair to secure HRCI and SHRM
credits for chapter programs. This is a 3 year term, the first year
serving as President-Elect, the second year as President and the
third year as Past-President.

RSVP Chairperson
RSVP responsibiliies include pulling information from the

website for members/guests who RSVP for monthly meetings.
Updates website with meeting attendance; runs reports from
website; responds to meeting inquiries. Works closely with
treasurer to monitor payments for monthly meetings. Maintains
continuous communication with Program Chair regarding
registration to ensure appropriate count is provided to venue.



http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt6YwQfFrkcTvDiCuHJENBq_Qa7mO6nHyZR1CgSLY8umUat-OXN2dx9WMrBgQ2OOGpF7mYeHqNRRblXhFMTPUdCVTuq_svle_obQcpyQYurBfqHuUAwumRylrv3MIpm-mL4qXv1MwhNKnWfROV5RBtB17kGyUMhiJkAgV9lt7WGRokczmNGPDvsTs5PuEDXuKihtZlp3ajF4iq_zC4P5SVMlEakMMHM5AZm3pOZyTDndH8RQE5z2vW5XmtuY9xdKKMQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt2Gydqye1Rh3QWYMwX-lghtHDOx8wdMoqbVYZ3GqALj41ESSZaHEamTT3FFITUogYxSkakdpcQudx-sKvOmK6xvUhXhlARvvxZ3C89KgQyWoFFIJcwK9r5cgxe520XXlN5H8bk_LJofdTqL3XiNoGbeBUmNpQSnxtg6y9hjcGWNYlgDMVWtdJgM=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt2Gydqye1Rh3P2DHj89HgTehilkLeGyRypf6yDblHGNsdfZocjI6SUcYwLNMB2Ru-wxmeEZRhT9Yg4ThpPAEiZWRb4KjpAyC0p-fpw0FR-WSEOE4b22iNIcDcBx025VkUmtAV3gvsxcO6AmBZeYnYVs=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt2Gydqye1Rh3qxu7BTEpmfHs4uwhBQVkKm3lXzxQqt59mpmJp1e2H5R_wm2pKvUxj_-PNouJE3vh6visWizSZ9dGs1AF2QRyTl1RvFIs0Z36q12l5_WBA-RoiVWqCnAZRe_ABMyaCVD8Gtvx5MKGO5B-4VVp9u4YmipFqxATpbUd&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt2Gydqye1Rh3NaPJSMrvI9RWXiMlXze7iac5o-JAOJGOsSSyK89dfr0mbG52vzyd56LhKQeB5xnnlE89naZFBv29UCAtV4e2HphEvQoiJPi_AqHpVJIS4YNtkvgAkrlEWXN2AOt0JLy9_uQXr4t_uqs=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5ytzk9mD1dR7gIz8yuXzRJMEeON7ANOmL__a5n0evCF8tq0X9n5nF1hhT-t2tGdoDr-tu7Tw0qUuMZFdLiB5XSVxXoCYrDuBvLDC3l3z_x9tfjfE7HFSfoLzlrpLCmX9ZYpEo93aBW49tfNo9W4E163vPpm6OIfIxeJZ4RB4J0kbYi&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5ytyeT6s9q5WfnRZMxf4Vg3q_SiG-H0c3tY7LNrOFKCfW6meeUbxqlumXUSngTx_m7_ivrGJ7lQc9IwBOtF5Z7scBsy7SOpdIw2rYsmLtuMpNNtTh1fsrSb5g=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt2LTpaZQ-nT5srpTZgvcfyxbG5xqQZVRRFnBS9lRzU4HKQWzKaJ1nojkLXSpYRJJaZhvThXJP_JLKg5dzVJKczY6UgRIbnzCnNGz1LHvhK8rlzkbYM_HzWIOMq_sMhktOQ2zXpEKN5LEZOTv_uc6c6EUlPtQYY3N8VsrXnOZFPJ_4gJgv8lzVx4tU-IdpPSZVxJtduOxZ8e7rutWFRxgDqU=&c=&ch=

Attend monthly membership and board of directors meetings.
Please note, you would work with the present Chair for one year,
to train and learn the position.

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

The Member Connections Committee
Member Connections Committee goals include encouraging

Lo networking among members and making new members and

PROVIDER guest feel welcome at meetings. Assisting with membership

0 _J renewal and follow up. Reaching out to SHRM members who are
not VSHRM members. Supporting the VSHRM Board with
special projects, for example the silent auction or charity drives.

2014 One MCC member is welcomed to attend the monthly board
N meeting and then they provide a report back to the committee.
AD lll Some of the roles are Greeter, Gift Card Drawing,
Y Microphone/Badge Collection and Ad Hoc Activities.

If you are interested, please do not hesitate to contact myself or
any other VSHRM Board Member. The elections for these
positions will be at the June meeting.

Thank You
Jennifer.westphal@gm.com

SHRM17
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February 3:Deadline to take advantage of $995 Volunteer Rate for 2017 SHRM
Annual Conference (http://annual.shrm.org must be logged in; if you have issues, contact
Member Care at 1-800-283-7476)



mailto:Jennifer.westphal@gm.com
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt8OW2Xa7eBfo7imMwP75AGf5cahUf--kO1B1_ZT0ECzkyQrQ2GWNKrPUu5toiicoeMQfLYBtz3djcUalnWaA7OH7XwrlTSCD-xio24GadZrffGE0d-tSVvk=&c=&ch=
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FREQUENTY SHRM CERTIFICATION

ASKED

QUESTIONS SHRM-CP"AND SHRM-SCP'

=

R

Why did SHRM create its own credentiaks?

SHRM is committed to ensuring that the certification HR professionals achieve is best in class and
distinguishes them in the marketplace, Therefore, SHRM determined that it was necessary to move forward
independently with the development of a competency-based certification—an urgent need for the
advancement of the HR profession and HR practitioners.

What are the credentials?
The SHRM Certified Professional (SHRM-CP®) and SHREM Senior Certified Professional {SHRM-5CP®) are
universally-recognized competency- and knowledge-based credentials,

What is the foundation for the SHRM-CP and SHRM-5CP?

As the leading advocate for HR professionals worldwide, SHRM conducted an intensive study—that included
employers, academics and practicing HR professionals at all levels—to define the competencias and
knowledge relevant to today's HR professional, Through these efforts, a chear picture emerged of what is
necessary for HR professionals to become future leaders,

The SHRM-CP and SHAM-SCP certifications are built upon the SHRM Bady of Competency and Knowledge™
{SHRM BoCK™). The SHEM BoCK is more than an exam outline. It defines the standards for knowledge,
strategies and competencies required of effective HR professionals around the world.

T maintain this industry-lkeading level of excellence and relevancy, SHRM brought together some of the
best minds in the HR profession to review and validate the current SHRM BoCE, which shaped 2007 updates

Wha was Invalved |n the research study?
SHRM certification is the culmination of over three years of research, and based on the SHRM Competency
Maodel, which was validated by more than 35,000 HR professionals from 33 countries. These HR

professionals identified the skills needed to grow and succeed in HR careers.

Are the SHRM certification credentials accredited?

Yes, the SHRM-CP and SHRM-SCP exams have been accredited by The Buros Center for Testing, a
proncuncement that the HR credentials meet the highest standards in testing. The Buras Center is the
premier test review center located at the University of Nebraska-Lincoln; it accredited SHRM Certification
less than two years after the credentiaks were launched. For more information, visit

shimeertificabion.org/scoreditation




Q: What is the cost to take the exam?

A: The SHRM-CP and SHRM-SCP exams are each 5300 for SHRM members and 5400 for nonmembers. (This
price includes a 550 nonrefundable processing fee.) A 375 USD nonrefundable late application fee will be
applied if you apply for the exam during the late application periods.

Q: How do | schedule my exam appointment?

A: The SHRM-CP and SHRM-SCP exams are administered by computer by SHRM's test delivery vendor,
Prometric, Once your application is complete, you will receive an Authorization to Test (ATT) letter via e-
mail, This letter has the contact information for Prometric and your Eligibility 1D that you will need when you
contact Prometric to schedule your exam appointment. Visit prometric.com/shrm to find the exam location
nearest you,

Q: When can | take the exam?
Apply at shrmeertification.org/apply. The exam windows are:

2017 SHRM-CP AND SHRM-SCP EXAM SCHEDULE

b

SPRING WINDOW: WINTER WINDOW:

May 1-July 15, 2017 December 1, 2017-February 15, 2018
APPLICATION ACCEPTANCE BEGINS APPLICATION ACCEPTANCE BEGINS
January 3 May 15

APPLICATION DEADLINE APPLICATION DEADLINE

March 24 October 20

LATE APPLICATION DEADLINE" LATE APPLICATION DEADLINE®

April 14 November 10

HR
CERTIFICATION
INSTITUTE™

Did you know that HR Certification Institute™ (HRCI™) has adjusted its recertification
requirements to make them more flexible than ever?

Based on the feedback from many of our certified professionals, we've provided more
time-saving options in addition to traditional HR continuing education. You can now earn
more credits - up to 40 - for personal achievements such as on-the-job activities,
leadership, HR Membership and more.

For example, you can earn you can earn recertification credits via:

e On-the-job experience - Get credit for a new HR activity that adds to your HR
knowledge gained through work experience.

e More flexible instruction options -We've increased the number of hours
you can earn for formal HR-related presentations and instructions from one to two
credit hours. This includes workshops, webinars, in-house training and book club



facilitation.

HR Membership - Now you can receive more credit hours for your local, national and
international HR membership (Maximum: 12 hours).

Choose Expert Guidance to Lead You to Success on the SHRM-
CP/SHRM-DCP Exam

Prep course combines expert instruction with 2017 SHRM Learning System for SHRM-CP/SHRM-SCP

Saginaw Valley State University
Location: Saginaw
Date: 2/3/2017
Registration: SHRM Online Learning - Winter 2017

REMINDER:
Our meeting on March 14, 2017 will be at:

Courtyard - Bay City - Uptown
2 E. Main Street
Bay City MI 48708

We look forward to seeing everyone!


http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt8OW2Xa7eBfoegGPmm-64z94wFRFf4PDoxXi3D8-5LOCj8kBy0dwi9-v6CHeT7CGgOMFl6XQyj8BX1jN6BV0Q1QViU-hGALQ--sEml6x8fnv3aBbVb7nlOr-ko-jeU0mftHywQKJvBmFSKNrg66p8ktTvoG7BPhBjTJUDfYXe8wRYdGr68JM7VqTdrIQLDNFIGuHlq2Y4I4_&c=&ch=

» Michigan Committee for Employer Support
Em of the Guard and Reserve
EMPLOYER SUPPORT OF 3423 N. Martin L. King Blvd
THE GUARD AND RESERVE Lanuing, Hichigan 48906

08 January 2017

ANNOUNCEMENT. Invitation to the ESGR / US Coast Guard “lce Breaker
Cruise” on Monday, March 6th or Tuesday, March 7th, 2017

Each year, we conduct "Bosslifts” for civic and business leaders to promote a betler
understanding of the mission and activities of the Guard and Reserve, and those of ESGR. We
would like to invite you to join us for a tour of tha 5t Ignace Coast Guard Stafion and a "Cruise”
aboard the US Coast Guard Cutter "Hollyhock”™ through the Strasts of Mackinac on either 8 or 7
March 2017

We will be conducting two "cruises”, one in the moming and one in the afterncon, each day. We
anticipate thoze paricipants in the Lippar Peninzula and the northern half of the Lower
Peninsula to join us for ane of the marming “cruises’. Those fram the southern half of the Lower
Peninsula will join us for one of the afternoon “cruises”

What to bring: Cameras will be parmitted, You may remain inside the ship for the entire cruise
if you wish, but wear warm clothes and boots if you want to venture onto the weather decks!

If you, or @ member of your staff, would like to participate, please submit the enclosed response
form to cwo.ashby@gmail. com as soon as possible, as there are very limited seats available
Wi hope you can join us for an informative and exciting “cruise” aboard the LS Coast Guard
Cutter "Hollyhock”. Once your participation Is confirmed, | will be sending you more detailed
information about the “Cruise”, If you have any further questions. please feel free to contact
Roland Ashby at 616-281-1005 or CWO AshbyEgmail com

Sincerely,

.
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Michigaw/Commitiee for ESGR

2017 Ice Cruise Invite - Response Form

College can be expensive and any assistance one can get is always helpful. If you or
anyone of our current member are looking to sponsor a HR Scholarship or currently

have one that their business offers please let me know and | will help connect our
Student Members to the information. Please do not hesitate to contact me at (989) 791-
5099 or jennie wideman@morleynet.com.



http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt8OW2Xa7eBfoUGhWh968Ruej920GWcJ4hCu1ZcDT-Wy-6Ibq-C0PbrkRfgbODY0L-Cdr2g5l9OIR094RQg_arPCXLBy5Poe4ih733bVVaV0agINhOHptw0j2QzY4zzBn9HyC07-eiKc7hmtcVvtpe4SW3oxj-8iqWkEPukAzVzO7xpn7bivm9Y6GE2-XbwPPRE2Pd_2P5GIz&c=&ch=
mailto:jennie.wideman@morleynet.com

Interviewing is an important step in the employee selection process. Workforce
Readiness is looking at expanding into Employer Exportation Area. We would like to get
a panel of experts together to discuss what employers look for in candidates and/or
what methodology is used. We would like to give job seekers insight into what employers
are looking for during this crucial step in the job search process.

More details to come.

e
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STEADY EDDIE PROGRAM REMINDER

Don't forget about the chapter-sponsored Steady Eddie Program. The program
recognizes those members who "steadily attend" chapter meetings throughout the year.

At the June meeting, we recognize those members who attend all meetings from
September through May. We then draw a name from the hat, and the winner receives a
one year SHRM membership!

VSHRM would like to invite you to our March 14, 2017 meeting at the Courtyard by
Marriott in Bay City. The presentation will be "Violence in the Workplace - Run,
Hide, Fight." We are hearing more about workplace violence in the newspapers and
social media than ever before. So many times we feel "bad things" only happen at
"other" places, but unfortunately, we need to be prepared for the unexpected. Chris
lzworski and Ryan Manz from Bay County 911 will be giving us ideas on how to better
manage emergency situations.

We look forward to seeing you next month at our March event.
Please remember to respond to the Surveys that ask about the monthly VSRM event.

The surveys are through Survey Monkey and the email address that you will receive
them from is sherylbivins@gmail.com. Your input is important to us when we are



considering how to improve our programing. Typically, the email will go out to each of the
attendees within 72 hours of the event. Taking the time to give us feedback allows us the
opportunity to have successful events and your survey results are an extremely
important part of that process.

‘BA Valley Society for Human Resource Management
Saginaw, Bay City and Midiand - Michigan

INCOME/EXPENSE BY CATEGORY

12/1/2016 through 1/23/2017
Category Dec-16 lan-17 OVERALL TOTAL

Income

Meeting Receipts 52,783.43 $1,833.11 54,616.54
Mamberships SL30.00 000 §130.00
TOTAL income $2,913.43 51,833.11 54,746.54

EXPENSES

Aclvertising 525.00 52500 550.00
Annual Membership Fes S0.00 S0.00 50.00
Board Meeting S0.00 513442 §124.42
Charity/ CMU University S0.00 $1,100.00 51,100.00
Gifts Giver $351.02 S0000 5351.02
Lurchean 51,6159.23 51,288.02 52,908.25
MName tags S0.00 Se0.O00 S60.00
Refurd S0.00 £30.00 £30.00
SHRM Leacership Cort S633.40 SD.00 563340
Shrm State Conference 5230.00 S0.00 S250.00
Websita Fees s0.00 505924 $959.24
TOTAL EXPENSES 52,33B.65 53,587.68 $5,926.33

OVERALL TOTAL §574.78 51,754 57 -$1,179.78

Balance asof Dec 1, 2016 53240024
Endirg Balarce as of December 31, 2016 534,584 84
Trial Balance as of January 23, 2017 $31,18536

Communications Update

Mike Major, SPHR

Like Us On
facebook 1

VSHRM FACEBOOK

-Join our group on LinkedIn

in}

VSHRM LinkedIn



http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt-ZNedVdhlnAADIwK6zq17uM1CQ9d6HuVhggAnRptmEQ0pkdKwRszsTIl795ASCoQRN4E_Ao89D7IZQ7Ki56Jd6-Trklgsg_UiHVNN0ptC-xS01jIn9TFX-ZB7k_82LL2iFMIv4nYrTqBLP7OCuQDt0=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001G86CCDHZPN1oYA3ZRyNyNNZFtm0UZYENCJ7XfuV7mTc1O0Dg7r5yt-ZNedVdhlnAqikznYXXM6tvciPrApavpDbL5FYd8NNXwe7PbCsmhnIHmEQqUSrqnYM6hhJj7182K5nAvQhOrRyD2VpZncbveodYyKXOsCXoNW8kjBtTfE8-0H3hgg_pt6pbOUVcj_6ST5fJdpZpL5t1UbALOjZvL2cOup4W3nTtagrdolvyg-x7merTx5daeQ==&c=&ch=
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