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March  Meeting Info
 

Date
Tuesday

March 13, 2018
 

Location 
The Great Hall Banquet &

Convention Center
5121 Bay City Road
Midland, MI 48642

 
Top ic

Don't Focus on Your Weaknesses;
Build on Your Strengths!

  
Speaker

Stosh D. Walsh
Center for Creative Leadership 

   
Time

Networking/Registration @ 11:30
 

Lunch
11:30-12:15

 
Program
12:15 - 1:15

 
Cost

Members $25.00/ $30 (late) &
Guests

$35.00 / $40 (late) Students: $20 /
$25 (late)

 
 P lease visi t vshrm .shrm .org   

to RS VP   

 P res ident U pdate  
Yvette  Ser rato 

Please, plan on joining us for our March 13, 2018 event
regarding "Don't Focus on Your Weaknesses; Build on
Your Strengths! - Presented by nationally acclaimed
speaker, Stosh Walsh. Please share with others that you
think may be interested in hearing this great speaker!
We are so excited to have with us!   Approved for 1.5
SHRM-CP AND 1.0 HRCI credits
 

Our next meeting on April 10, 2018 will be held at the
Horizons. Talent and Reward Trends - Approved for 1.5
SHRM-CP and 1.0 HRCI credits!
 

Time: 11:30am to 1:15pm
Location: Horizon's Conference Center 6200 State
Street Saginaw, MI 48603
Presented by Patrick O'Cull from Mercer.
 

Jus t  a  fe w re m inde rs         :
 

Please fill out the surveys for every program so that the
board can make sure that we are covering areas of
interest of our membership. We appreciate your input!
 

May Meeting: Note the date is a Friday. Please wear
comfortable clothing. This will be a simulation.
 
Make sure you have registered have registered for our
Active Shooter -May 4, 2018, 11:30am - 4:00pmmeeting

http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-Pb0jWzvNbv-vG9HLmxHzYnBGiztSSjDo4eGHLtzJbEjaCKsn1y339ApzGCi0d9U6Q3zV3MURKrpjrPRW-zq_h-T_szWZcA8wONGQ9ANXKf3eLWcsNgePXLi1KONsaAhVA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-P8yQxtAihlNAPNPV2KoQM0QnCQcWY8N-Ww8yoCE6LBv8Dug5-1dHJdVWJ90dASsEwV_a22u9B09_3LL7vi8zikDTZTZGu47P4wOjxo8xa0aum5ZFKmSCL2D9xQess6Cu7YDZRrb44IL&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-E6UDPwZFGKMPKZi7AsScjzRTHy7b007Ik4iWfrUmGqen9jkjP--350FL6hV9JO3fT_jOSNXDmxMwUaNZ-WEwFzNh30PGQDOBDHlBWggc50SHrN3qPBINrMPutHt3Mg6dB32HFfmWqnqlgNMlHUrZQ4=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-P8yQxtAihlNmGXIBMpjKONmAJnGp9GgcYv-FYt0IwGuJo-wI0zGRwzKyWprJJuGXHFBhd8gFdLj7MrbCRghu0Y2GnyGaibDdVWebLdRK3cnI0HsClStcFOK6OwAfIFLffG-UoRKPS5h&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-P8yQxtAihlNvQRNHn5AlIGTEVbn2dfo3Bg-gsPT28w-SpMyG5inCFJ36MM4_HNZ_2xj8CadSQX-Ik6RFpHjPWp1sbFRcdAWlbi1gJOw5OkkHkLwxKboeSm2iafNGtGhx4bpm6_ZZFpc&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-P8yQxtAihlN1X9qOlUFGZSsnyZiWZ1utItmgUqAX7KcXnsiHEezUHcw88k7tEX4Wp9b-hdoJiLPg-zAzDu8gJZuWidnykTU9_M9CeRjGziE4UzRou6xWWqRRtXJ7nBS0uxZiR96Q8MTEVtaPPZtLuSU4vukj2pIk-bsdkMmqOv0&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-KLXo9EIGCqsHtcCdTOf5ZSyjEavndaGBlzC4NpJ3AjlZlcKdg-TPVmYEW2P4roLA6nDbpn29goEa5Ndsm1ypqcy1ajRzWyIhjuldFOUhxQ5i_MEGwtccRw=&c=&ch=


 

 

at Davenport University - Midland Campus 3555 E.
Patrick Road, Midland Mi   48642.
 

Gre a t  Ne ws : Ap p rov e d for  4  SHRM-CP a nd            
HRCI c ont inuing e duc a t ion c re di ts        
 

Ple a s e  p r int  the  wa iv e r  on our  we b s i te  a nd                   
e ma i l  i t  to rs v p @ v s hrm.org a s  s oon a s  y ou                    
re gis te r .   
 

Wa iv e rs  w i l l  NOT b e  a c c e p te d the  da y  of                   
the  e v e nt . No wa iv e r  =  no p a r t ic ip a t ion.                 
Tha nk y ou! 
 

Our board welcomes any comments / suggestions /
concerns that our VSHRM membership may have. 
Please contact me @ yvette@morenoservices.com.
 

Thank you for continued support! 
 

Yvette Serrato
Valley Society for Human Resource Management
Great Lakes Region - President 

  President-Elect/Certi f ica tion Cha ir   
Sco tt Reed

GOVE RNOR'S E DU CATION &  TALE NT SU MMIT     
  

Those of you that attended our January meeting heard an excellent presentation from
Lori Flippin with the Great Lakes Bay STEM Initiative. To further our engagement in this
effort, consider attending the Gov e rnors  Educ a t ion a nd Ta le nt  Summit            coming
up this March 12-13.
 
It's critically important for Michigan students to graduate with in-demand skills. The
Governor's Education & Talent Summit is an opportunity to start relationships and
explore opportunities that will make Michigan stronger now and in the years to come.
The Summit is a certified education provider through HRCI as well as SHRM. When
registering look for the certification information within the session details. If you have any
questions regarding continuing education please contact Amiee Evans @
e v a ns a 3@ mic higa n.org         .
 

DID YOU  KNOW YOU  CAN E ARN U P  TO      30
RE CE RTIF ICATION CRE DITS F OR RE ADING H R      

BOOKS?

http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-MA7PqVp-ZF4BKUFCGdexIgpD00hN7GCN6dHLm_z_LctTsDpz3fz5GoePtjpjGWdYbjDIgSUv-jEIHGVFZAWjarZqu2A71GCQZDTsFmbLVGpPaEL4VU1ihOY4s2chDMtfC02WctIXkTY0niLc39xedE=&c=&ch=
mailto:evansa3@michigan.org


 

SHRM maintains a vast library of books that are approved for up to 3 Professional
Development Credits toward SHRM certification and 2.5 credits toward HRCI certification.
Not only that, you can earn a total of 30 credits for SHRM in the three year certification
cycle, and 20 credits for HRCI. You need only 1) read an a p p rov e d b ook       , 2) take and
pass a 10-question quiz on SHRMs eLearning platform, and 3) received the program ID
to log for credit! Visit the following link for FAQs
 

DID YOU  KNOW YOU  CAN E ARN 1  P DC E ACH  YE AR       
F OR TAKING A F RE E  SH RM COMP E TE NCY       

ASSE SSME NT? 
 

Every SHRM member is encouraged to take the HR Competency Self
Assessment (CSA) at s hrm .org/c a re e rs        and receive 1 Professional Development
Credit. Not only that, you are eligible to take the assessment each calendar year so you
can stay sharp! You can also use this tool to customized development plan tailored to
your learning style, strengths, opportunities, and goals!
 

Co -P ro gram Chairs  
Kar i Back,  P H R and Co r r ie  P io tro wsk i,  SH RM-CP             

 Upcoming   March Event
            

Please plan on joining us for our March event Don' t
Foc us  on Your  We a kne s s e s ;  Bui ld on Your           
Stre ngths !  
 

For this session, we welcome Stosh D. Walsh. Stosh D.
Walsh serves others through speaking, coaching, workshops
and writing. He is a TEDx speaker, an adjunct executive
coach with the Center for Creative Leadership, and the
author of Along the Way: Leadership Stories from Everyday
Life (2012) and several articles.
 

He began his career in traditional education settings, honing his leadership as a
classroom teacher for middle school through college, and as a university residence life
director and athletics coach.
 

After those experiences, he spent nearly a decade with The Gallup Organization as
part of their executive leadership practice, where he contributed to the best-selling
Strengths Based Leadership, won several awards as Gallup's top presenter in his
practice category, and published "Five Questions You Must Ask Your Team" (Gallup
Business Journal May 2013-subsequently named top read article of 2013), and
"Leadership is More Than the C-Suite" (Gallup Business Journal September 2013). He

http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-Pb0jWzvNbv-BouWBEYId9LUBXZy8ElkatN6T2b786TvMaEW7zf3DzPJC_Ub9p4fB4tpeXFF8Ajd8RNZsdlEvyUxtDRXrz1uqQCBSdpJxX1xz-c1vo6Jyd9rkQ8tj8XNt4Q7_8WAmVRFUXhEwUhCsit3VZaMCTU-ZM30WBVvu_QZmRUPicirZbCkeT2WnDM-eT0s9iMTQo_S3MH-tbof0AG60KlZlSXodBL-sHwhW8cAQ5fcomhQ60jl-wz95aCNXiE5dlSPZxlT7qnEt6dUUsE=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-Pb0jWzvNbv-bOHc5Tj9FkDmnK_j6BBtDFBYj1B2kAu33bJhdvupL15OZV4UyLO6p1oCLKO8AOITZmb0nHRCtTjU7vge7eUOw9Vcm4MjL8pQiZyRrQVL1mLyjFSbuLlDPZJInvIs5sad&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-Pb0jWzvNbv-6j-VWZdFEuzF34P0pM2fm-eLS4Wkz_xozmEP17mVVT-a8QmtzzaGbQGJ8Xiq_h2kR-IXcQOgEN58q7PeUUmcdOp1nZCIYo1GY8mdlMTh4TgtAZcjPOheoVZycBYrsKz8f9XghMrSyJPRI1IU_m-tH4Lo6en5yHuvGMWeYbHuyy6rXLNx8IQw5g==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-Pb0jWzvNbv-6j-VWZdFEuzF34P0pM2fm-eLS4Wkz_xozmEP17mVVT-a8QmtzzaGbQGJ8Xiq_h2kR-IXcQOgEN58q7PeUUmcdOp1nZCIYo1GY8mdlMTh4TgtAZcjPOheoVZycBYrsKz8f9XghMrSyJPRI1IU_m-tH4Lo6en5yHuvGMWeYbHuyy6rXLNx8IQw5g==&c=&ch=


is an expert in strengths-based organizational development, including leadership and
executive coaching, employee engagement, and talent management, having spent
thousands of hours consulting, coaching and training on each. In 2014, he joined the
largest credit union in IL (8B in assets) to direct their learning and organizational
development efforts, and in 2016 he founded his own company, Constant Organizational
Development.
 

Over the course of his career, he has delivered keynotes, facilitated workshops and
coached leaders in both non-profit and for-profit organizations, including many Fortune
500 companies. His experience spans a wide variety of industries, including healthcare,
financial services, automotive, government, retail and manufacturing, a partial client list
of which includes GE, HP, Boeing, Microsoft, Cardinal Health, Johnson & Johnson, State
Farm, Caterpillar, Northrup Grumman, Alcoa, Johnson Controls, US Bank, Old Navy,
Banana Republic, Waste Management, Kiewit, Stryker, Eastman Chemical, Harley
Davidson, Charles Schwab, McKinsey, Federal Aviation Administration and Kohler.
 

When Stosh was 5 years old, he lost his father to addiction and suicide. Moving toward
that pain instead of away from it in subsequent years, he embraced his role as a hope
bringer and a courage giver, centered on the truth he discovered on his journey: that
courage is not merely having the strength to overcome hardship or fear; courage is
envisioning the world as it could be, and creating that world with intentionality. As a
speaker and facilitator, he invites individuals and organizations to live with greater
courage and create the best world they can envision.
 

Stosh's formal education includes a BA in Education and an MA in Leadership. His other
interests include photography, hiking and spending time with his wife and 2 children.
 

Learn more at stoshdwalsh.com or email booking@stoshdwalsh.com for inquiries
 

We look forward to seeing all of you on March 13th at The Great Hall in Midland. This will
be our typical luncheon meeting with a start of 11:30am. HRCI/SHRM Credits have been
approve for 1.0 and 1.5 respectively.
 

Should anyone have any questions, please do not hesitate to contact myself at (989)
923-2569 or kari.back@aptar.com or Corrie Piotrowski at (989) 923-5016 or
piotrowskicm@midlandps.org
  

Co -P ro gram Chairs  
Kar i Back,  P H R and Co r r ie  P io tro wsk i,  SH RM-CP             

Upcoming  Apri l  Event  
               

Our April event, Ta le nt  a nd Re wa rds  Tre nds         , will provide organizations with
insight on key issues and innovations that will help frame a successful and meaningful
talent and rewards program in 2018.
  



For this session, we welcome Pa tr ic k O 'Cul l  a nd Ja s on We ls h             from the Mercer
Group. They will highlight benchmarking trends in U.S. compensation, drawing from
Mercer's annual study of over 1,200 organizations representing 15 million employees.
You will also get select insights from Mercer's "Global Trend Study" that will inform your
planning for rewards in the United States.
  

This presentation will help you understand the economic, regulatory and workforce
trends that affect compensation decisions and critical priorities for 2018. Use this
information to strengthen the return on investment for compensation budgets and drive
higher employee retention and engagement.
  

Patrick O'Cull is a Partner and Office Business Leader for Mercer's Detroit office Career
business. He is responsible for advising organizations on how to strengthen the
relationship between strategy, management processes, and the creation of
shareholder/stakeholder value through the use of total rewards. These efforts regularly
involve developing compensation/total reward strategy, assessing the competitiveness
of workforce, executive and board of directors compensation, developing salary
administration programs, designing annual and long-term incentive plans, and leading
due diligence assessments. 
          

Patrick's consulting experience covers a broad range of industries, including
manufacturing, healthcare, professional services, and consumer goods. His clients have
range from small entrepreneurial firms to Fortune 500 companies. Patrick has over 15
years of compensation consulting experience with Mercer. Additionally, Patrick worked
for two years with Ally Financial (formerly GMAC Financial) as a Compensation
Manager focusing on executive compensation and variable pay plan design. Patrick has
been quoted in publications such as Becker's Hospital Review and Crain's Detroit
Business, as well as served as a guest speaker at numerous national and regional
conferences. Patrick holds a Bachelor of Science degree in Finance from Miami
University.
 

Jason Welsh is a Principal in Mercer's Career business, specializing in executive and
broad-based compensation, annual and long-term incentive compensation and plan
design, and director compensation. Based in Detroit, Jason provides these services for
a variety of companies ranging from small entrepreneurial firms to Fortune 500
companies, including organizations in energy, manufacturing, consumer packaged
goods, financial services, healthcare, and professional services industries to ensure that
total compensation programs are aligned with the company's business strategies.
Jason has over ten years of compensation consulting experience with Mercer. Jason
received a Bachelor of Arts degree in Finance from Michigan State University. 
 

We look forward to seeing all of you on April 10th at the Horizon Conference Center in
Saginaw. This will be our typical luncheon meeting with a start of 11:30am. HRCI/SHRM
Credits have been approve for 1.0 and 1.5 respectively.
 

Should anyone have any questions, please do not hesitate to contact myself at (989)



923-2569 or kari.back@aptar.com or Corrie Piotrowski at (989) 923-5016 or
piotrowskicm@midlandps.org
  

VSH RM Website  and Co mmunicatio ns Chair   
Mike Majo r ,  SP H R,  SH RM-SCP         

  

CALL FOR PROPOSALS!

The Michigan Career Educator and Employer Alliance (MCEEA) invites you and your
colleagues to submit a proposal to present at our 8th annual conference in Traverse
City, Michigan. We are looking for 60 minute breakout session proposals that present
new ideas and best practices to "Cherry Pick" talent in a competitive hiring environment.
Proposals should encourage dialogue between recruiters and career educators before,
during and after the conference.

CONFERENCE DETAILS

June 13-15, 2018
The Great Wolf Lodge
3575 N US Highway 31 S
Traverse City, MI 49684

Theme: Cherry Pickin' Talent

http://www.mceea.org/Call-for-proposals
Michigan Career Educator and Employer Alliance (MCEEA)

Please Jo in the Board  in Welcoming  Our New  
Members

  

  J anuary  201 8  
 

Susanne Gandy
City of Mt. Pleasant

 
Shar Rappuhn

City of Mt. Pleasant
 

Michael Roberts
Hemlock Semiconductor

 
Heather Gil l

The DM Burr Group

http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-B6owwQJ4f0D43YHVLKj1exVOJyE5BdTHMUPdhlHkw-jG9qOfZhVwNcgsuwhZLgN-y6clS6ACtPUrS456GKqN-Y84PU4IR7O4X4dm5oBQ0z4wSCFRDx7aNEWw8R72VnA8xhwTcgU8b3n&c=&ch=
http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-B6owwQJ4f0DXaSKY57EYR-4f72CzPfjwVeGFRZuc1n2MCbSJ65980mogNydwBP0Y1j6R53Q7LTOh7FsVNEDSK0QrFEzkBt0yRtGqRijiN_DDWv1D28trWERiq3XckOugddEn33HnvNuaHkZzVkNlXhYesAMIsSq16okmssRm40W6Fp80NqR7Sq9oiq978Q5-N7Zs3rLmukm&c=&ch=


 
Shelby Mil ler

Looking for a great company!
 

Ashten Feltman (referred by Jodi Ross)
Community Mental Health for Central Michigan

F ebruary  201 8  
  Barbara Reynolds
Hausbeck Pickle

 
Jeff Adamo

American Mitsuba
 

Janet Gray
Standard Electric Company

 
Brenda Pollard
Midland County

 
Sara Harris

Saginaw Medical Federal Credit Union
 

Renee Evoy
Belfor Property Restoration

 
Jess ica Moore

Frankenmuth Insurance Company
 

Amanda Buck
Central State Community Services

Co ming E vents :  
Active Sho o ter  Tra ining:  VSH RM May H alf Day Seminar      

VSHRM Ha lf  Da y  Confe re nc e : Ac t iv e  Shoote r  Tra ining              
Fr ida y ,  Ma y  4 ,  20 18 ,  11:30  a .m . - 4 :0 0  p .m .                   

Da v e np or t  Univ e rs i ty - Midla nd           
3555 E. Pa tr ic k Roa d,  Midla nd,  Mic higa n 4 8 6 4 2            

 
Here is a repeat of the information for the VSHRM half day training session for Friday,
May 4, 2018:
 

The  Tra ining   : Chris Schoenberg, Director of Public Safety for Davenport University,
and his team will lead in our half-day session on the subject of Active Shooter Training.
There will be reenactments, hands-on sessions, informational sessions, and Q&A time.
Chris has led this training for several university and corporate entities around Michigan.
  



The  Loc a t ion     : The half-day session will take place on Friday, May 4, 2018, from
11:30 a.m. - 4:00 p.m. at the Davenport University - Midland campus, located at 3555 E.
Patrick Road, Midland, Michigan 48642. The campus is located on the corner of E.
Patrick Road and Ridgewood, just east of Waldo Road on the east side of Midland.
 

The date and location of the campus allows for maximum training opportunities. By
having the training on Friday, Davenport University graciously made the main campus
building available on a day where there are no classes; this allows for the maximum
impact of reenactments and hands-on training without conflict with or interference from
other business, student, or public groups.
 

VSHM wis he s  to tha nk our  own Ama nda  Irw in,  Da v e np or t  Univ e rs i ty                     
a nd the  e nt i re  Da v e np or t  Pub l ic  Sa fe ty  te a m                        for their generosity in making
their facility and personnel available for this significant event.
 

The  Forma t   : The session will begin at 11:30 a.m. with lunch. Beginning at 12:15 p.m.,
there will be a live reenactment, followed by an informational session, small group
breakouts with extensive hands-on training in various aspects of dealing with emergency
situations like this, and finally a Q & A on active shooter and other emergency situations,
company security strategy, and more. It  is  v e ry  imp or ta nt  tha t  p a r t ic ip a nts                    
b e  on t ime  for  this  s e s s ion,  a s  the  ini t ia l  re e na c tme nt  w i l l  inv olv e                                    
the  p a r t ic ip a nts .        
 

All participants will be expected to participate in the extensive hands-on training in the
small group sessions, as this is a critical part of the training experience. Everyone will
be involved in some physical effort, even if it only amounts to throwing nerf balls.
Pa r t ic ip a nts  a re  a s ke d to dre s s  in c a s ua l  we a r ,  giv e n the  ha nds -on                               
na ture  of  the  t ra ining.       
 
Wa iv e rs  Re q uire d        : Be c a us e  this  is  a  ha nds -on,  p a r t ic ip a t ion-b a s e d                        
tra ining e v e nt ,  ALL p a r t ic ip a nts  a re  re q uire d to s ub m it  a  s igne d a nd                            
witne s s e d wa iv e r  for  Da v e np or t  Univ e rs i ty  ( the re  is  a  l ink on the                              
we b s i te  a long w i th the  Ma y  re gis t ra t ion)  a long w i th the ir  re gis t ra t ion                             
(s ub m it  re gis t ra t ion a nd wa iv e r  to RSVP) . Your  re gis t ra t ion is  not                         
c ons ide re d c omp le te  unt i l  the  wa iv e r  is  re c e iv e d.                        
Fa s t  Pa s s  re gis t ra nts  c a n downloa d the  wa iv e r  f rom the  we b s i te                            
a nd b r ing i t  to a  me e t ing or  s e nd i t  to VSHM b y  Ap r i l  15,  20 18 . The re                           
wi l l  a ls o b e  wa iv e r  forms  a t  the  me mb e rs '  me e t ings  in Fe b rua ry ,                               
Ma rc h,  a nd Ap r i l .          A l l  wa iv e rs  MUST b e  re c e iv e d b y  Ap r i l  22,  20 18                      . 
 
Active Shooter Waiver
 
Re gis t ra t ion a nd Lim ita t ions          :   REGISTRATION FOR THIS EVENT IS 
STRICTLY LIMITED TO 10 0  PARTICIPANTS! 

http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-PlxeTtQiKV-Yt93aM_lfvta-H3j1MxWQjw30gDxQu2HIjzmwFoxDGclUl8SGxuu80oWkCBZxRnw_jiS6IKNVi0Romnxb6jV62I0ExqKxn8UMPTLpq0gXb_p9U4yMWldis3jgXM-otAzlIm3xZInmO0GjP27j8k0WCgyPbeHT6YnT5L2fHNgDLXSWFy9wKSb0MTS2e8BAU_y&c=&ch=


Registration for the half day session is open on the VSHRM website, along with the
waiver document.   Members are asked to limit the number of guests to 1 so that as
many as possible may attend. Registration for members or guests is not complete until
the registrant's signed waiver is received.
 
If you have bought a Fast Pass for the year, you are automatically registered; however,
your registration is not complete until your signed waiver is received.  If you have a Fast
Pass, but will NOT be coming to the May event, please let us know as soon as possible
so that we can open your slot for someone else, as we anticipate that registration will fill
up quickly.
 
We will answer any other questions about this event at the upcoming meetings.
 
Amanda Irwin, Davenport University
Bill Livingston, Baker College Center for Graduate Studies
Chris Schoenberg, Davenport University

Treasurer  Co -Chairs 
P atty  Alfano ,  P H R,SH RM-CP      

 

  

#CommunicationChairUpdate  



 Mike Major, SPHR, SHRM-SCP 

 
VSHRM FACEBOOK

-Join our group on LinkedIn

  
VSHRM LinkedIn

  

 
  
  

    
  

http://r20.rs6.net/tn.jsp?f=001Bc1KXe6DJ87C6V645-5XBx7QVMt_s7cIpcHXpzFSZ8BufkqiT0bf-IAlQja99byvTYUk44am_iddzC0JIKiXuyJia7Mu5PrPu8HjsihKbIvVWtmVR0NN2gwVDIicfCTIqrrlQlT5yVtR8pVXpH4OQ4VXBXOgtbqjxhWEi_YSZesh32yrMvQGWhvROGK3XxQON2JfQsRjA2I=&c=&ch=
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